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Executive Summary
The Republic of Benin, together with Uganda and South Africa, is implementing the Twende Mbele (TM)
programme which is a partnership between these three countries based on peer learning whose goal is
develop national evaluation systems that are able to improve governance and accountability to citizens.
The gender responsiveness of these systems is one of the key areas of work for this programme around
which the three countries have put in place a common learning system. Indeed, taking into account social
realities and the specific needs of men and women is increasingly recognised as a condition for ensuring
the relevance and effectiveness of public policies, it becomes important that national monitoring and
evaluation systems be able to capture the differential impact of public interventions on men, women and
the different components of society. Gender-responsive monitoring and evaluation systems have specific
approaches, methods, processes and results that provide policymakers with the information they need to
understand gender dynamics, in order to integrate them into the development of policies, plans, budgets
and programs. In doing so, public actions will ideally be designed to effectively contribute to the
achievement of gender equality as one of the Sustainable Development Goals.
It is in this spirit that the Twende Mbele programme has embarked on a process of assessing the gender
responsiveness of the monitoring and evaluation systems of the three countries with the aim of identifying
the actions to be implemented for their improvement. An initial assessment was made in all three
countries, but it was found that the studies in Benin and South Africa should be completed to better meet
the expectations of the program.
Thus, a consultant was recruited to finalise the diagnostic study of the national monitoring and evaluation
system (NMES) of Benin. The objective of the activity is to improve the quality of the diagnostic report of
the responsiveness of Benin's national monitoring and evaluation system in relation to gender and to
propose a budgeted action plan project to improve it. Specifically, the study included the following tasks:
•
•
•
•
•

Examine the existing study report;
Collect of additional data;
Refine the existing report;
Develop strong recommendations based on the results of the study;
Propose a draft budgeted action plan for the implementation of the recommendations.

Based on the results and recommendations from the assessment of Benin's national monitoring and
evaluation system, a multi-year action plan was developed to improve NMES in relation to the different
criteria for gender integration.
This report is an English translation of the theory of change, results and recommendations. The full
background and methodology can be found in French full report. Additional notes on the methodology
are found in the three-country synthesis report.
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1. Theory of change
Authorities and officials
commit to gender
mainstreaming in the
management of the
development process.
+

=

National Policy
Framework for
Monitoring and
Evaluation and its
guidelines make gender
mainstreaming
mandatory in NESH.
Institutional capacities of
national bodies in charge
of gender promotion are
strengthened and they are
effectively involved in the
national monitoring and
evaluation system.
+
A framework for involving
CSOs and national gender
assessment experts in NES
is defined.

Twende Mbele

The national budget
dedicated to building
gender capacity and
mainstreaming
gender in the
monitoring and
evaluation system will
increase.

SSNE executives will
develop skills for
gender mainstreaming.

=

+
=

=

National Gender
Bodies and gender
experts will
participate in the
planning and conduct
of national
assessments at all
levels.

=

The functioning of the EC
will be gender sensitive
and the planning and
conduct of national
assessments will
effectively integrate
gender issues.

National bodies in
charge of gender
promotion and CSOs
will monitor and
provide expertise for
gender
mainstreaming by
actors in the national
monitoring and
evaluation system.
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2. Budgeted action plan
Actions
Objectives /Results

Criteria of the
matrix

Indicators

Period of
execution

Responsible
Structures
(Associated
Structures)

Total cost
(CFA)

Specific Objective 1- To improve the capacities and skills of NESS actors in conducting gender-sensitive assessments
Indicator: Proportion of national assessments integrating the gender theme into the analysis.
1.1 Establish a database of national
gender experts with proven experience
in the various development sectors.
Result 1Authorities and
officials are more
committed to the
need for gender
mainstreaming in
the management
of the
development
process

Result 2- Key
national
monitoring and
evaluation staff,

Degree of sensitivity
of the state budget
to gender;
Rate of women's
representation in
decision-making
bodies at all levels

Proportion of sector
producing
disaggregated

1.2 Update the database.

1.3 Organise high-level workshops to
sensitise the authorities and managers
of the NES on the consideration of
gender in the process of development
management.
1.4 Organise an exchange visit to other
countries (eg Zimbabwe)
1.5 Develop a partnership with ENAM to
integrate specific modules on gender
assessment in the masters curricular in
evaluation.
2.1 Diagnose needs for gender capacity
building at the level of key actors in the
national monitoring and evaluation
chain.
Twende Mbele

2 019

NESS: Gender
Equality,
Participation,
Decision
Making,
Budgeting,
Sustainability

NES: Gender
Equality,
Participation,
Decision

2 021

Directorate in
charge of
gender
(BEPPAAG,
MPD, OSC)
Directorate in
charge of
gender
(BEPPAAG,
MPD, OSC

4 000 000

500 000

2019-2020

BEPPAAG
(Management
in charge

15 000 000

2 019

BEPPAAG

10 000 000

2 019

BEPPAAG
(ENAM)

3 000 000

2 019

BEPPAAG

6 000 000

4

Gender Responsiveness of the National Evaluations system of Benin
Actions
Objectives /Results
sectoral and local
level has expertise
in gender
monitoring and
evaluation.

Period of
execution

Responsible
Structures
(Associated
Structures)

Total cost
(CFA)

2 019

BEPPAAG

6 000 000

2.3 Implementation of the capacity
building plan for key actors in the
national monitoring and evaluation
chain.

2020- 2021

BEPPAAG

100 000 000

2.4 Organise training workshops for key
players in the national monitoring and
evaluation chain.

2019-20202021

BEPPAAG

120 000 000

2.5 Organise workshops to capitalize
experiences and good practices on
sensitive gender assessment.

2 020

BEPPAAG

20 000 000

2.6 Organise a capacity-building
workshop for INSAE managers in
relation to gender analysis.

2 019

BEPPAAG

6 000 000

2 021

BEPPAAG

20 000 000

2019-20202021

BEPPAAG

0

Criteria of the
matrix

Indicators
gender data at all
levels;
Proportion of sectors
incorporating gender
analysis in their
progress reports and
program and policy
evaluation.

2.2 Develop a capacity building plan for
key actors in the national monitoring
and evaluation chain.

Making,
Sustainability

2.6 Organise a capacity-building workshop for INSAE managers in relation to gender analysis.
Result 3 - The
policy, regulatory
and
methodological
framework for

Proportion of
national assessments
integrating the
gender theme into
the analyses;

3.1 Take gender thinking into account in
the revision of the NCB.
3.2 Develop a gender-sensitive 20192021 strategic evaluation plan

Twende Mbele

NCB: Gender
Equality,
Participation,
Decision
Making,
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Actions
Objectives /Results
evaluations is
gender sensitive.

Criteria of the
matrix

Indicators
Number of national
gender assessments
completed.

3.3 Assess the sensitivity of the NMES to
the gender
3.4 Develop gender mainstreaming
strategy documents in the sectors.

Result
4The
national
budget Degree of sensitivity
dedicated to the of the state budget
consideration
of to gender
gender by the NESS
has increased.

4.1 Establish the consideration at the
national and sectoral level of review of
AWP gender issues in the criteria for
evaluating activities.
4.2 Develop a resource mobilisation
strategy for the implementation of the
action plan.

NES: Gender
Equality,
Participation,
Decision
Making,
Budgeting,
Sustainability

Period of
execution

Responsible
Structures
(Associated
Structures)

Total cost
(CFA)

2021

BEPPAAG
(MASMF)

7 000 000

2019-20202021

Sector
Ministries
(MASMF,BEPPA
AG)

120 000 000

Directorate in
charge of
gender
(BEPPAAG)

0

BEPPAAG

10 000 000

SNSE:
Gender equality
Participation
Decision making
budgeting
Durability

Specific objective 3- Strengthen the positioning of the national bodies responsible for promoting gender in the system for coordinating and conducting
national evaluations.
Result 5The structures
responsible for
national
assessments
involve national
institutions in

Existence of an interministerial decree
establishing
BEPPAAG's
permanent
framework of
collaboration with

5.1 Establish a permanent framework for
collaboration between BEEPAG and
national institutions in charge of gender
issues.
5.2 Define a list of national gender
indicators by sector from the basic
documents.

Twende Mbele

NESS: Gender
Equality,
Budgeting,
Participation,
Decision
Making.

First quarter
of 2019

BEPPAAG
(MASMF ; INPF)

2 000 000

Second
Quarter 2019

MASMF ; INPF
(BEPPAAG )

7 000 000
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Actions
Objectives /Results

Indicators

charge of gender
throughout the
evaluation process.

national institutions
in charge of gender;
Existence of an
online database of
gender indicators;
Proportion of
national evaluations
carried out in
synergy with the
institutions in charge
of gender.

Period of
execution

Responsible
Structures
(Associated
Structures)

Total cost
(CFA)

5.3 Disseminate the list of national
gender indicators and make their
production mandatory by the relevant
actors.

Third and
fourth
quarters 2019

MASMF ; INPF
(BEPPAAG )

0

5.4 Develop with INSAE experts an online
database of national gender indicators
by sector.

Third and
fourth
quarters 2019

BEPPAAG
(MASMF ; INPF)

0

2019 - 2021

BEPPAAG
(The structures
concerned)

0

Criteria of the
matrix

5.5 Involve gender experts and national
gender institution managers in technical
committees responsible for piloting
national assessments.

Twende Mbele
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Actions
Objectives /Results

Indicators
Establishing decree
the establishment,
attributions,
organization and
functioning of the
monitoring and
implementation
coordination system
of the PNPG;

Result 6- The
national
monitoring and
evaluation system
of the national
gender promotion
policy is up-to-date
and functional.

Criteria of the
matrix

6.1 Conduct a mid-term evaluation of
the PNPG and its monitoring and
evaluation system.

Responsible
Structures
(Associated
Structures)

Total cost
(CFA)

First quarter
of 2019

BEPPAAG
(MASMF)

30 000 000

First quarter
of 2020

MASMF
(SGPR, MEF,
MPD)

NES: Gender
Equality,
Budgeting,
Participation,
Decision
Making,
Sustainability.

Inter-ministerial
decrees establishing
the different
structures for
monitoring and
implementing the
PNPG at sectoral
level;
Number of
monitoring /
evaluation reports of
the NPPG and other
instruments for
promoting gender
equality.

Period of
execution

6.2 Define a new architecture for
coordinating and monitoring the
implementation of gender strategies at
the national and sectoral levels.

Twende Mbele

7 000 000
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Actions
Objectives /Results

Criteria of the
matrix

Indicators

Period of
execution

Responsible
Structures
(Associated
Structures)

Total cost
(CFA)

Specific objective 4- Improve the level of involvement of CSOs and gender assessment specialists in the conduct of national assessments

Outcome 7- A
coordinated system
of CSO involvement
and gender
expertise in the
process of
designing and
implementing
national
assessments is in
place and
functional

Outcome 8- CSOs
have developed
within them the
skills needed to
mainstream gender
issues in

Percentage of
national assessments
with full
participation of
CSOs.
Number /
percentage of
ministries with a
ministerial order
setting the
framework for
collaboration with
CSOs in the
programming,
planning, monitoring
and evaluation
process

Number of Trained
Experts

7.1 Make a directory of the most
influential gender mainstreaming CSOs
by sector.

First quarter
of 2019

INPF
(OSC ;
BEPPAAG)

2 000 000

7.2 Establish at the sectoral level the
framework for collaboration with CSOs
promoting gender in the monitoring and
evaluation chain

Second
quarter 2019

Sectoral
Ministries
(MASMF ; INPF ;
BEPPAAG; OSC)

22 000 000

2019 - 2021

BEPPAAG
(MASMF ; INPF )

15 000 000

7.3 Disseminate and enforce norms and
standards for CSO involvement in the
public policy evaluation process.

8.1 Organise training sessions for CSOs
by sector on gender and monitoring and
evaluation
8.2 Mobilise funding for conducting
evaluations.

Twende Mbele

NES: Gender
Equality,
Participation,
Decision
Making.

NESS: Gender
Equality,
Participation,
Decision Making

2019 - 2021

2019 - 2021

BEPPAAG ; INPF
; MASMF
(OSC )
RIFONGA,
Social Watch,
WILDAF
(BEPPAAG )

60 000 000

50 000 000
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Actions
Objectives /Results
monitoring and
evaluation

Criteria of the
matrix

Indicators

8.3 Conduct gender sensitive alternative
assessments.
Total

Twende Mbele

Period of
execution

Responsible
Structures
(Associated
Structures)
RIFONGA,
Social Watch,
WILDAF
(BEPPAAG )

Total cost
(CFA)

PM
642 500 000
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3. Medium Term Expenditure Framework
Period of
Responsible
execution
structures
Result 1 - Authorities and managers are more committed to the need for gender mainstreaming in the management of the development process
1.1 Establish a database of
national gender experts - Call for applications in the
with proven experience in media
4 000 000
4 000 000
2 019
Directorate
the various development - Design costs of a database
in charge of
sectors.
- Validation workshop
gender
Directorate
1.2 Update the database.
500 000
500 000
2 021
in charge of
gender
- Four workshops of 30
people two days
1.3 Organize high-level - Consultant fees for 15 men
workshops to sensitize the / day
authorities and managers of - Logistics for three
the
NESS
on
the workshops of 30 people for
15 000 000
6 000 000
9 000 000
2019-2020
consideration of gender in two days each
the process of development - Media coverage
management.
(Targets: MPs (2020), DC
(2020), SGM (2019, Directors
General and Technical 2019)
BEPPAAG
1.5 Organize an exchange - Plane tickets
visit to other countries (eg - Costs of allowance for
10 000 000 10 000 000
2019
Zimbabwe)
three people during 7 days
BEPPAAG
- Research for curricular in
1.6 Develop a partnership
other programs
with ENAM to integrate
- Establishment of a study
specific modules on gender
committee
3 000 000
3 000 000
2 019
assessment
into
the
- Validation of the curricular
masters
curricular
in
at a workshop
evaluation.
- Curriculum launch
BEPPAAG
Result 2 - Key monitoring and evaluation staff at national, sectoral and local levels have expertise in gender monitoring and evaluation.
Actions

Cost items

Twende Mbele

Total cost

2019

2020

2021
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Actions

Cost items

- Call for applications in the
media
- Consultant fees for 25 men
/ days
- Costs of organizing a
validation workshop for 30
people for two days
- Call for applications in the
media
2.2 Develop a capacity
- Consultant fees for 25 men
building plan for key actors
/ days
in the national monitoring
- Costs of organizing a
and evaluation chain.
validation workshop for 30
people for two days
2.3. Implementation of the
capacity building plan for
key actors in the national
monitoring and evaluation
chain.
- 5 workshops of 20 people
for three days each
- Consultant fees for 40 men
2.4
Organize
training / day
workshops for key players - Logistics for 5 workshops of
in the national monitoring 20 people for three days
and evaluation chain.
each
- Allowance of the
participants
- Media coverage
2.5 Organize workshops to - 3 training workshops for 30
capitalize experiences and people for two days each
2.1 Diagnose needs for
gender capacity building at
the level of key actors in the
national monitoring and
evaluation chain.

Twende Mbele

Total cost

6 000 000

2019

2020

2021

6 000 000

Period of
execution

Responsible
structures

2 019
BEPPAAG

6 000 000

6 000 000

2 019
BEPPAAG

100 000 000

50 000 000

50 000 000

2020- 2021
BEPPAAG

120 000 000

40 000 000

40 000 000

40 000 000

2019-20202021

BEPPAAG
20 000 000

10 000 000

10 000 000

2020

BEPPAAG
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Actions

Cost items

Total cost

2019

2020

- Logistics for three
workshops of 30 people for
two days
- editing of documents
- A workshop of 20 people
for three days
- Consultant fees for 7 men /
2.6 Organize a capacityday
building workshop for
- Logistics for a workshop of
6 000 000
6 000 000
INSAE managers in relation
20 people for three days
to gender analysis.
- Allowance of the
participants
- Media coverage
Result 3 - The policy, regulatory and methodological framework for evaluations is gender sensitive.
3.1 Take into account the
gender theme in the
20 000 000
revision of the NCB.
- Call for media application
3.2 Develop a genderfor the recruitment of a
sensitive 2019-2021
gender consultant
0
strategic evaluation plan
- Consultant fees for 10 men
/ days
3.3 Assess the sensitivity of
7 000 000
7 000 000
SENS to gender
3.4
Develop
gender
- Developing documents for
mainstreaming
strategy
120 000 000
120 000 000
a 12 sectors
documents in the sectors.
Result 4 - The national budget dedicated to the consideration of gender by the NES has increased.
4.1
Establish
the
consideration
at
the
PM
0
national and sectoral level
of review of AWP gender

2021

Period of
execution

Responsible
structures

good practices on sensitive
gender assessment.

Twende Mbele

2019

BEPPAAG

20 000 000

2021

BEPPAAG

ministries

Directorate
in charge of
gender
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Actions

Cost items

Total cost

2019

2020

2021

Period of
execution

Responsible
structures

issues in the criteria for
evaluating activities.
4.2 Develop a resource
mobilization strategy for
PM
10 000 000 10 000 000
the implementation of the
action plan.
BEPPAAG
Result 5 - The structures responsible for national assessments involve national institutions in charge of gender throughout the evaluation process.
logistics for work session
First
BEPPAAG
2 000 000
2 000 000
quarter of
2019
5.2 Define a list of national Consultant fees for 10 days
MASMF ;
second
gender indicators by sector - Costs of organising a
INPF
7 000 000
7 000 000
quarter
from the basic documents. validation workshop for 30
2019
people for two days
5.3 Disseminate the list of
MASMF ;
third and
national gender indicators
INPF
fourth
and make their production
0
quarters
mandatory by the relevant
2019
actors.
5.4 Develop with INSAE
third and
experts an online database
fourth
0
of
national
gender
quarters
indicators by sector.
2019
BEPPAAG
5.5 Involve gender experts
2019 - 2021
and
national
gender
institution managers in
0
technical
committees
responsible for piloting
national assessments.
BEPPAAG
Result 6 - The national monitoring and evaluation system of the national gender promotion policy is up-to-date and functional.

Twende Mbele
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Actions

Cost items

6.1 Conduct a mid-term
evaluation of the PNPG and
its
monitoring
and
evaluation system.

Total cost

2019

2020

2021

Period of
execution

Responsible
structures
BEPPAAG

- Call for applications in the
media - consultant's fees first
fees for the organization of
30 000 000
30 000 000
quarter of
the workshops for the
2019
evaluation
- Validation of the evaluation
6.2
Define
a
new A consultation workshop MASMF
architecture
for logistics for the workshop
coordinating
and
first
monitoring
the
7 000 000
7 000 000
quarter of
implementation of gender
2020
strategies at the national
and sectoral levels.
Result 7- A coordinated system of CSO involvement and gender expertise in the process of designing and implementing national assessments is in place
and functional.
7.1 Make a directory of the communication costs; costs
First
most influential gender of organizing working
quarter of
2 000 000
2 000 000
mainstreaming CSOs by sessions
2019
sect
INPF
7.2 Establish at the sectoral
Second
level the framework for
Quarter
collaboration with CSOs
2019
22 000 000
22000000
promoting gender in the Communication costs; costs
monitoring and evaluation of organising working
chain
sessions
ministries
7.3
Disseminate
and
2019 - 2021 BEPPAAG
enforce
norms
and
Publishing, printing and
standards
for
CSO
15 000 000
5 000 000
5 000 000
5 000 000
dissemination workshop
involvement in the public
policy evaluation process.
Outcome 8 - CSOs have developed the skills needed to mainstream gender issues in monitoring and evaluation

Twende Mbele
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Actions
8.1
Organise
training
sessions for CSOs by sector
on gender and monitoring
and evaluation
8.2 Mobilize funding for
conducting evaluations.

8.3 Conduct gendersensitive alternative
assessments.3

Cost items

Total cost

Development of training
materials; logistics costs;
consultant fees

60 000 000

50 000 000

2019

2020

2021

Period of
execution

20 000 000

20 000 000

20 000 000

2019 –2021

15 000 000

20 000 000

15 000 000

194 000 000

288 000 000

160 500 000

PM

Total amount

642 500 000

Twende Mbele

Responsible
structures
BEPPAAG ;
INPF ;
MASMF

RIFONGA,
Social
Wattch,
2019 - 2021 WILDAF
RIFONGA,
Social
Wattch,
WILDAF
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4. Monitoring and evaluation framework
A coordinating committee will be set up under the chairmanship of BEPPAAG, which will monitor the
implementation of the action plan. This committee will be made up of representatives of the following
structures.
1234567-

The BEPPAAG
The Ministry of Social Affairs and Microfinance
The Ministry of Planning and Development
INPF
INSAE
The RIFONGA
Social Watch

The role of this committee is to ensure that the various structures responsible for actions plan,
execute and report effectively on the implementation status of the action plan. For this purpose,
the committee will carry out the activities that are:
-

Semi-annual coordination meetings
Production of annual progress reports
The organisation of the final evaluation of the implementation of the action plan.

The coordination meetings will be an opportunity to monitor the implementation of the activities
of the NESH Performance Improvement Action Plan on gender mainstreaming. These
coordination meetings will be convened and chaired by BEPPAAG. On this occasion, the different
structures represented, will take stock of the progress of the implementation of the activities of
the action plan which fall within their responsibilities and decisions concerning the realization of
the actions of the following semester will be taken.
Progress reports serve as evaluation and feedback tools on the progress and status of activities
and specify the various issues to be discussed and resolved as the plan is implemented and
shared. The annual reports will be both the point of implementation of the planned activities as
well as the level of achievement of the indicators as planned in the monitoring and evaluation
plan. The analyzes made in the annual report may lead to readjustments of the plan of actions for
the following year.

Twende Mbele
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The final evaluation will be carried out by external resource persons to measure the level of
achievement of the indicators and to evaluate the effectiveness, relevance and efficiency of the
strategies and actions implemented. It must provide the necessary recommendations for the
revision of the action plan and give rise to a new multiannual action plan.

5. Results Measurement Framework
Base
N°

Labeled
indicators

Year

Value

Targets per year
Source of
information

1

Percentage of
national reports
of national
assessments
integrating the
gender theme
into the
analysis.

2018

n/a

Reports
produced
by
BEPPAAG
and the
central
bodies of
the NESS

2

Number of
national gender
assessments
completed.

2018

na

Ministry in
charge of
gender

3

Degree of
sensitivity of
the state
budget to
gender

2018

na

Twende Mbele

2019

2020

2021

Periodicity
of reports
(year)

30%

50%

75%

1

1

1

1

1

Observations
/ Success
Criteria

Method of
calculating the
indicators
Relationship
between the
number of
reports
produced by
BEPPAAG and
the central
bodies of the
NMES with
gender analysis
and the total
number of
reports
produced by
BEPPAAG and
the central
bodies of the
NMES during
the year,
expressed as a
percentage.
Counting of
specific
national
assessments on
gender issues
carried out by
the Ministry in
this year's
genre.
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Base
N°

Labeled
indicators

Year

4

Rate of
women's
representation
in decisionmaking bodies
at all levels

2018

5

Proportion of
sectors
producing
disaggregated
statistical data
by gender at all
levels.

2018

Twende Mbele

Value

Targets per year
Source of
information

2019

2020

2021

Periodicity
of reports
(year)

na

Statistics of
the Ministry
of the
Public
Service

15%

20%

30%

1

na

INSAE and
Sector
Ministries

30%

50%

60%

1

Observations
/ Success
Criteria

Method of
calculating the
indicators
Ratio between
the number of
females at
different
decisionmaking
positions
(central
directors,
departmental
directors,
department
heads and
prefectures)
and the total
number of
persons in
these positions
during the year,
expressed as a
percentage.
Relationship
between the
number of
sectoral
ministries
producing
disaggregated
data by gender,
in their
municipal,
departmental
and national
statistics, and
the total
number of
sectoral
ministries
during the year,
expressed as a
percentage.
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Base
N°

Labeled
indicators

Year

Targets per year

Value

Source of
information

6

Proportion of
sectors
incorporating
gender analysis
in their
progress
reports and
program and
policy
evaluation
reports.

7

Proportion of
national
assessments
incorporating
the gender
theme in the
analyzes.

2018

0

Reports
produced
by
BEPPAAG
and the
central
bodies of
the NESS

9

Existence of an
interministerial
decree
establishing
BEPPAAG's
permanent
framework for

2018

0

SGG

Twende Mbele

2018

na

2019

2020

2021

Progress
reports and
evaluations
produced
by the
sectoral
ministries

30%

50%

60%

30%

50%

75%

Periodicity
of reports
(year)

1

Observations
/ Success
Criteria

Method of
calculating the
indicators
Relationship
between the
number of line
ministries
incorporating
gender analysis
in their
progress
reports and
program and
policy
evaluation
reports and the
total number of
sector
ministries
during the year,
expressed as a
percentage.
Relationship
between the
number of
reports
produced by
BEPPAAG and
the central
bodies of the
NMES with
gender
analyzes and
the total
number of
reports
produced by
BEPPAAG and
the central
bodies of the
NSES during the
year, expressed
as a
percentage.

1
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Gender Responsiveness of the National Evaluations system of Benin
Base
N°

Labeled
indicators

Targets per year

Year

Value

2018

0

Source of
information

2019

2020

2021

Periodicity
of reports
(year)

Observations
/ Success
Criteria

Method of
calculating the
indicators

collaboration
with national
institutions in
charge of
gender.

10

Existence of an
online database
of gender
indicators.

11

Proportion of
national
evaluations
carried out in
synergy with
the institutions
in charge of
gender.

12

Decree
establishing the
establishment,
attributions,
organization
and functioning
of the
monitoring and
implementation
coordination

Twende Mbele

2018

2018

INSAE
website

National
Assessment
Report

na

0

Statement
of the
Council of
Ministers

1

10%

30%

1

50%

Ratio between
the number of
evaluations
that involved
national
structures in
charge of
gender
promotion,
according to
the standards
defined in the
framework of
collaboration
between
BEPPAAG and
these bodies,
and the total
number of
national
evaluations
carried out
during the
course of year,
expressed as a
percentage.

Verification of
the statements
of the Council
of Ministers.
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Gender Responsiveness of the National Evaluations system of Benin
Base
N°

Labeled
indicators

Year

Targets per year

Value

Source of
information

2019

2020

2021

Periodicity
of reports
(year)

Observations
/ Success
Criteria

Method of
calculating the
indicators

system of the
PNPG.

13

14

15

Interministerial
decrees
establishing the
different
structures for
monitoring and
implementing
the PNPG at
sectoral level.
Number of
monitoring /
evaluation
reports of the
PNPG and other
instruments for
promoting
gender
equality.

Percentage of
ministries with
a ministerial
order setting
the framework
for
collaboration
with CSOs in
programming,
planning and
monitoring and
evaluation
processes.

Twende Mbele

2018

0

2018

0

2018

na

1

DPGF
Annual
Report

Ministerial
Orders

30%

1

1

1

50%

75%

1

Examination of
the list of
Ministerial
Orders at the
level of each
sector.
Simple count of
PNPG, Beijing
Platform or
Resolution
1325
implementation
reports
produced
during the year.
Relationship
between the
number of
sectoral
ministries with
a ministerial
order setting
the framework
for
collaboration
with CSOs in
programming,
planning and
monitoring and
evaluation
processes, and
the total
number of
sectoral
ministries
during the year,
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Gender Responsiveness of the National Evaluations system of Benin
Base
N°

Labeled
indicators

Year

Value

Targets per year
Source of
information

2019

2020

2021

Periodicity
of reports
(year)

Observations
/ Success
Criteria

Method of
calculating the
indicators
expressed as a
percentage.

16

Percentage of
national
assessments
with full
participation of
CSOs.

2018

na

Interview
with CSOs
and
evaluation
teams;
Evaluation
reports

17

Number of
Trained
Experts.

2018

na

CSO Activity
Reports

Twende Mbele

30%

50%

75%

5

10

15

Ratio between
the number of
evaluations
that have had
full
participation of
CSOs according
to the
standards
defined in the
framework of
collaboration
with CSOs in
the
programming,
planning and
monitoring
evaluation
processes, the
total number of
national
evaluations
carried out
during the year,
expressed as a
percentage.
Simple count of
the number of
trained experts.
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